40-PELRB-2012

STATE OF NEW MEXICO
PUBLIC EMPLOYEE LABOR RELATIONS BOARD
In re:
NEA-NM,
Petitioner,
V. PELRB No. 315-09

ALAMOGORDO MUNICIPAL SCHOOL DISTRICT,
Respondent

ORDER
THIS MATTER comes before the Public Employee Labor Relations Board for
ratification of the Executive Director’s certification of a revised bargaining unit
issued on March 24, 2012.
Upon a 3-0 vote at the Board’s April 26, 2012 meeting;
IT IS HEREBY ORDERED that the Executive Director’s certification of a

revised bargaining unit herein shall be and hereby is adopted by the Board.
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Duff Westb kL,TChairman

Public Employee Labor Relations Board




STATE OF NEW MEXICO
PUBLIC EMPLOYEE LABOR RELATIONS BOARD

Inre:

NEA-NM,
Petitioner,

V. PELRB No. 315-09

ALAMOGORDO MUNICIPAL SCHOOL DISTRICT,
Respondent

CERTIFICATION OF UNITS

THIS MATTER comes before the Board on the Petition to accrete
Alamogordo Public Schools’ Student Nutrition Services staff into the existing
classified employees bargaining unit represented by NEA-Alamogordo and to
otherwise re-align existing bargaining units. The parties entered into a
Memorandum of Understanding (MOU) dated 10-10-2611 made a part of, and
incorporated into their Collective Bargaining Agreement. Based on that MOU, it is
appropriate to accrete food service employees into the existing classified employees
bargaining unit represented by NEA-Alamogordo and to modify the Certification of
that bargaining unit to reflect the aCtI:retion. The parties also entered into a
stipulated agreement dated 03-23-2012 further defining the bargaining units in
question.
WHEREFORE, the NEA-NM represents the following two bargaining units in the
Alamogordo Municipal School District:

1. A “classified bargaining unit” consisting of Educational Assistants, Computer
Technicians, classified office personnel, maintenance staff, buildings and
grounds staff, campus liaisons, nurse’s assistants, library assistants,

computer lab assistants, custodians, and Student Nutrition/ Food Service
Staff and all other classified positions, excluding kitchen managers, contract



athletic personnel who are not otherwise employed by the District,
temporary personnel, all classified substitutes and all administrative,
management, supervisory and confidential personnel.

. A“certified bargaining unit” consisting of speech language pathologists,
speech language pathologist assistants, education diagnosticians, least
restrictive environment specialist (LRE’s), physical therapists, occupational
therapists, certified occupational therapy assistants (COTA’s) physical
therapy assistants (PTA’s), school psychologists, certified nurses, social
workers, counselors, adaptive physical education teachers, instructional
coaches or peer assisted learning mentors (PALM’s), librarians, certified
teachers, and all other certified positions excluding certified substitutes and
all administrative, management, and supervisory personnel.

Notice is to be sent by the District to all employees affected by this certification and
union dues or fair share as appropriate is to be paid within ninety (90) days from
the date of this order.

This certification is issued on March 24, 2012 in Albuquerque, New Mexico.
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Thomas J. Grlego )
Executive Dire LRB



